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MINISTRY OF WATER RESOURCES
BRAHMAPUTRA BOARD
NOTIFICATION
Guwabhati, the 10th December, 2013

No. BB/3202/06/Vol-iV/%.- - -in exercise of the pov=rs conferred by clause (c) of sub-ser*an [PANGLETSE &
29 of the Brahmaputra Board Aci, .980 (46 of i980), e« n supersession of the Ministry of Waler Resources,
Brahmaputra Board (Group "A’ posts) Regulations, 2000, ntified vide G.S.R. No0.403 dated Sth October. 2000 and
the Ministry of Water Resources, Brahmaputra Board (Group A" posts ) Recruitment Regulations, 2000 dated Sth
October, 2000 notified vide G.S.R. No. 404 dated S5th Octsber, 2990 and in supersession of the Menistry of Water
Resources, Brahmaputra Board (Group "B’ posts) Reguiations, 3300 in so far as they relate to the post of Hindi
Officer, the Brahmanutra Board with the previous apnioval of the Central Govemment hereby makes the followng
regulations regulating the method of recruitment to certain Greup “A” posts in the Brahmaputra Board, namely:—
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1. Short title and commencement.— (1) These regulations may be called the Ministry of Water Resources,
Brahmaputra Board, Group “A” Posts Recruitment Regulations, 2013.

(2) They shall come into force on the date of their publication in the Official Gazette.

2. Application.—These regulations shall apply to the posts specified in column (1) of the Schedule annexed to
these regulations.

3. Number of posts, classification, pay band and grade pay or pay scale—The number of the said posts,
their classification, pay band and grade pay or scale of pay attached thereto shall be as specified in columns (2) to
(4) of the said Schedule.

4. Method of recruitment, age-limit and other qualifications.—The method of recruitment to the said posts,
age-limit, qualifications and other matters relating thereto shall be as specified in columns (5) to (12) of the ~foresaid
Schedule.

5. Disgualification.- No person,

(a) who has entered into or contracted a marriage with a person having a spouse living; or

{b) who having a spouse living, has entered into or contracted a marriage with any person,
shail be eligible for appointment to the said posts :

Provided that the Central Government may, if satisfied that such marriage is permissible under the persona! law
applicable to such person and the other party to the marriage and that there are other grounds for so doing, exzmpt
any person from the operation of this regulation.

6. For the purpose of these regulations the appointing authority for the posts specified in the afors id
Schedule shall be as given below : -

(i) Chairman : For the posts of Director, Deputy Chief Engineer, Chief Research Oificer(Enginccring/
Scientific), Deputy Financial Adviser, Superintending Engineer and Deputy Secretary;

(ii) Vice Chairman : For the posts in the grade of Executive Engineer (Civil/Mechanical), Assistant £ xecutve
Engineer (Civil/Mechanical), Senior Research Officer (Engineering/Scientific), Research Officer (Engineering
Scientific), Senior Accounts Officer, Accounts Officer, Under Secretary (Establishment), Principal Private Secreto-
and Hindi Officer.

7. Power to relax.- If the Chairman, Brahmaputra Board is of the opinion that it is necessary o expedient so
to do, he may, by order, for reasons t¢ be recorded in writing, relax any of the provisions of these regulations with
respect to any class or category of persons.

8. Savings.-Nothing in these regulations shall affect reservations, relaxation of age-limit and other = :cessions
required to be provided for the Scheduled Castes or the Scheduled Tribes, ex-servicemen and other specic: categories
of persons in accordance with the orders issued by the Central Government from time to time in this regard.

SCHEDULE
[ Namc of ¥ost | Number of Post | Classification Pay Band and | Whether Age-liriz ot
Grade Pay or | selection post or | direct recruits
pay scale non-selection
post
. 2 3 4 5 6
i Durector i (2013) | Brahmaputra Pay band-4, Not applicable Not applicable
*Subject to | Board Rs. 37400-67000
{ variation Engineering and | plus grade pay of
. uependent on | Scientific Cadre { Rs. 8900
work load. Service, Group
“A”, Non-
Ministerial H

4]
)
o
<

~
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Period  of

Education and | Whether age Method . of [ In case of recruitment by | Ifa
other limit is | probation, if | recruitment promotion/deputation/absorption | Departmental
qualifications | applicable in | any whether by | grades from which promotion or | selection/
required  for | the case of direct deputation/absorption is to be | Promotion
direct recruits | promotees recruitment made Committee
or by exists, what is
promotion or its omposition
by :
deputation/ -
absorption
and
percentage of
the posts to
be filled by
various
methods =
7 8 9 10 11 12
Not applicable | Not Not Promotion A. Promotion.— Chief ﬁrdup “A”
applicable applicable failing which | Research Officers (Engineering | Department
by deputation | or Scientific) with seven years | Promotion
regular service in the grade. Committee,
Notel.—Where juniors who | for considering
have completed their qualifying | promotion/
or eligibility service are being | selection,
considered for promotion, their | consisting
seniors shall also be considered | of : -
provided they are not short of
the requisite qualifying or | 1.Vice
eligibility service or two years, | Chairman,
whichever is less and have | Brahmaputra
successfully completed their | Board
probation period for promotion | - Chairman
to the next higher grade along | 2.0One expert
with their juniors who have | in the field
already completed such | from Indian
qualifying or eligibility service. | Institute of
Note 2.—For the purpose of | Technology
computing minimum qualifying | - Member.
service for ¥ promotion, the | 3.Director
service rendered on a regular | from Central
basis by an officer prior to 1* | Soil and
Jariuary, 2006 being the date | Materials
from ‘which the revised pay | Research
structgre based on  the | Station or
recommmendations of the Sixth | Central Water
Central Pay Commission has | and Power
been extended, shall be deemed | Research
to be the service rendered in the | Station -
corresponding grade pay or pay | Member.

scale extended based on the
recommendations of the said
Pay Commission except where
there has been merger of more
than one pre-revised scales of
pay into one grade with a
common grade or pay scale, and
where this benefit will extend
only for the post (s) for which
that grade pay or pay scale is the
normal  replacement  grade
without any upgradation.
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Deputation (including short term
contract);.—From amongst
officers

(a)(i) holding analogous posts
under the Central Government
or State Governments or Union
territory  Administrations  or
Public  Ségtor  Undertaking/
Statutory Organizations/
Universities and recognized
research Institutions; or

(ii) six.yedrs regular service in
the post of Chief Research
Officer (Engineering or
Scientific) or Superintending
Engineer  rendered  after
appointment thereto on reguiar
basis.

Note 1.—the Departmental
Officers in the feeder grade who
are in direct line of promotion
shall not be eligible for
consideration for appointment
on deputation basis. Similarly,
deputationists shall not be

.eligible} for consideration for
appointmenj by promotion.

Note 2.—The period of
deputation including period .of
deplifation in another ex-cadre
post held immediately preceding
this appointment i the same or

- . . < T
some other organization® .of

department  of the  Cential
Government  shall  be  not

1 exceeding five years.

Note 3.—The maximum age for
appointment by depatation shall
be not exceeding 56 years on the
closing date ~ of receipt of
applications.

Note 4.—For the purpose of
appointment  on  deputation
basis, the service rendered on a
regular basis by an officer prior
to 1™ January, 2006 being the
date from which the revised pay
structure  based on the
recommendation of the Sixth

Central Pay Commission has !

been extended, shall be deemed
to be the service rendered in the
corresponding grade pay or pay
scale extended based .on the
recommendations - of the-“said
Pay Commission excgpt where
there has been a merger of more
than one pre-revised scales of
pay into one grade with a
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common grade pay or pay scaic,
and where this benefit will
extend only for the post for
which that grade pay or pay
scale is the normal replacement
grade without any upgradation.

1 2 3 4 5 6
2. Deputy Chief | 1%(2013) Brahmaputra Pay Band -4 Rs. Selection Not applicable
Engineer *Subject to | Board 37400-67000
(Civil) variation Engineering plus Grade Pay
dependent on | Service, Group Rs. 8700
workload. “A”, non-
Ministerial
7 8 9 10 11 12
Not Not Not Promotion, A. » Promotion.-  Superintending | Group “A”
applicable | applicable | applicable | failing Engineers possessing five years regular | Departmental
' which by | service in the grade rendered after | Selection/
deputation appointment thereto on regular basis; or | Promotion
(ii) Superintending Engineer having | Committee for
fifteen years combined regular service | censidering
in the grade of Superintending | promotion/
Engineer, Executive Engineer and | stlection/

post(s) for which that grade pay or pay

Assistant Executive Engineer.

Note 1.—Where juniors who have
completed their qualifying or eligibility
service are being considered for
promotion, their seniors shall also be
considered provided they are not short of
the requisite qualifying or eligibility
service or two years, whichever is less
and have successfully completed their
probation period for promotion to the
next higher grade along with their
juniors who have already completed
such qualifying or eligibility service.
Note 2.—For the purpose of computing
minimum  qualifying  service for
promotion, the service rendered on a
regular basis by an officer prior to 1st
January, 2006 being the date from which
the revised pay structure based on the
recommendations of the Sixth Central.
Pay Commission has been extended,
shall be deemed to be the service
rendered in the corresponding grade pay
or pay scale extended based on the
recommendations of the said Pay
Commission except where there has
been merger of more than one pre-
revised scales of pay into one grade with
a common grade or pay scale, and where
this benefit will extend only for the

scale is the normal replacement grade
without any upgradation.

B. Deputation.—From amongst officers
(a)(i) holding analogous posts under the
Central Government or State

coinfirmation
consisting of :-
1.Vice
Chairman,
Brahmaputra
Board
—Chairman
2.General
Manager,
Brahmaputra
Board

— Member
3.Secretary,
Brahmaputra
Board
—Member.
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‘ex-cadre

Governments or  Union territory
Administrations or State Electricity
Boards or Public Sector Undertakings or
statutory organizations/ Universities or
recognized research Institutions; or

(i) five years continuous service in the
post of regular Superintending Engineer.
Desirable .—Experience in Water
Resources Project.

Note 1 .— The departmental officers in
the feeder grade who are in direct line of
promotion shall not be eligible for
consideration for appointment on
deputation basis. Similarly,
deputationists shall not be eligible for
consideration for appointment by
promotion.

Note 2.—The period of deputation
including period of deputation in another
post held immediately
preceding this appointment in the same
or some other organization or
department of the Centrai Government
shall be not exceeding five years.

Note 3.—The maximum age for
appointment by deputation shall be not
exceeding 56 years on the closing date of
receipt of applications.

Note 4.—For the purpose of
appointment on deputation basis, the
service rendered on a regular basis by an
officer prior to 1st January, 2006 being
the date from which the revised pay
structure based on the recommendation
of the Sixth Central Pay Commission has
been extended, shall be deemed to be the
service rendered in the corresponding
grade pay or pay scale extended based
on the recommendations of the said Pay
Commission except where there has
been a merger of more than one pre-
revised scales of pay into one grade with
a common grade pay or pay scale, and
where this benefit will extend only for

‘the post for which that grade pay or pay

scale is the normal replacement grade
without any upgradation.

1

2

3

4 5

6

3.Superintending
Engineer

7*(2013)
*Subject
variation

to

on

Brahmaputra
Board
Engineering

Pay Band -3 Rs. Selection
15600-39100
plus Grade Pay

of Rs. 7600

dependent
workload.

Service, Group
.“ A”, non-
Ministerial

Not applicable

7

8 9

10

11

12

Not
applicable

Not

applicable

Not

applicable

Promotion,
failing
by deputation

which

Promotion

—(i) Officers of the
grade of Executive Engineer with
five years regular service in the
grade rendered after appointment

Group AT
Departmental
Promotion
Committee

for
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thereto on regular basis; or

(ii) Superintending Engineer in
regular service in the grade
having fifteen years combined
regular service in the grade of
Superintending Engineer,
Executive Engineer and Assistant
Executive Engineer.

Note 1.—Where juniors who

-have completed their qualifying

or ecligibility service are being
considered for promotion, their

seniors shall also be considered

provided they are not short of the
requisite qualifying or eligibility
service or two years, whichever is
less and have successfully
completed their probation period
for promotion to the next higher
grade along with their juniors
who have already completed such
qualifying or eligibility service.
Note 2.—For the purpose of
computing minimum qualifying
service for promotion, the service
rendered on a regular basis by an
officer prior to 1* January, 2006
being the date from which the
revised pay structure based on the
recommendations of the Sixth
Central Pay Commission has been
extended, shall be deemed to be
the service rendered in the
corresponding grade pay or pay
scales extended based on the
recommendations of the said Pay
Commission except where there
has been merger of more than one
pre-revised scales of pay into one
grade with a common grade or
pay scale, and where this benefit
will extend only for the post for
which that grade pay or pay scale
is the normal replacement grade
without any upgradation.
Deputation .- From amongst
officers

(a)(i) Officers holding analogous
posts under thec  Central
Government or State Government
or Union territory
Administrations or State
Electricity Boards or Public
Sector Undertakings or statutory
organizations or Universities or
recognized research Institutions;
or

(1) five years continuous service
in the post of regular
Superintending Engincer.
(b)Desirable.-Experience n
Water Resources Project.

considering
selection/
promotion/
confirmation
consisting of :—
1.Vice
Chairman,
Brahmaputra
Board
—Chairman
2.General
Manager,
Brahmaputra
Board

— Member
3.Secretary,
Brahmaputra
Board

— Member.
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Note 1.—The departmental
officers in the feeder grade who
are in direct line of promotion
shall not be eligible for
consideration for appointment on
deputation  basis. Similarly,
deputationists shall not be eligible
for consideration for appointment
by promotion.

Note 2.—The period of
deputation including period of
deputation in another ex-cadre
post held immediately preceding
this appointment in the same or

some other organization or
Department of the Central
Government  shall be not

exceeding five yéars.

Note 3.— The maximum age for
appointment by deputation shall
be not exceeding 56 years on the
closing date of receipt of
applications.

Note 4.—For the purpose of
appointment on deputation basis,
the service rendered on. a regular
basis by an officer prior to 1%
January, 2006 being the date from
which the revised pay structure
based on the recommendations of
the Sixth Central Pay
Commission has been extended,
shall be deemed to be the service

1 rendered in the corresponding

grade pay or pay scale extended
based on the recommendations of
the said Pay Commission except
where there has been a merger of
more than one pre-revised scales
of pay into one grade with a
common grade pay or pay scale,
and where this benefit will extend
only for the post for which that
grade pay or pay scale is the
normai replacenient grade
without any upgradation.

1 2 3 4 S 6
5. Deputy 1* (2013)) | Brahmaputra Pay Band-3 Rs. | Not applicable Not applicable
Secretary *Subject to | Board, Group | 15600-39100
variation “A”, Ministerial | plus Grade Pay
dependent  on Rs.7600
workload.
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7 8 9 10 11 12
Not Not Not Promotion, Promotion + Under Secretary | Group “A”
applicable | applicable | applicable | failing which (Establishment) with 5 (five) years | Departmental

by deputation | regular servige in the grade. Promotion
Note 1.—Where juniors who have Committee for
completed itheir ° qualifying or consndgrmg
cligibility ~ service. are being | PrOMoon or
considered for - " promotion, their selectlongr
seniors shall also be .considered conﬁ‘m.latlon‘
provided they .are not short of the ‘l:oc.s's"gﬁ qf'
requisite qualifying or eligibility B, a;‘ce- ?"ma"
service or two years, whichever is ‘Br :inapu ra
less and have successfully completed | oard.
their probation period for promotion —Chairman
to the next higher grade along with
the'r juniors who have already 2. General
comnleted such qualifying or bga::ger. ¢
eligibility service. B’ d’“a"“ ra
Note 2.—For the purpose of oar
computing minimum  qualifying | — Member
service for promotion, the service .
rendered on a regular basis by an é C.h ief
officer prior to Ist January, 2006 (li‘ eglnle ?;
being the date from which the Bra;e_ "
revised pay structure bhased on the maputra
recommendations of the Sixth Board

— Member.

Central Pay Commission has been
extended, shall be deemed to be the
service rendered in the corresponding
grade pay or pay scale extended
hased on the recommendations of the
said Pay Commission except where
there has been merger of more than
one pre-revised scales of pay into
one grade with a common grade or
pay scale, and where this benefit will
extend only for the post for which
that grade pay or pay scale is the
normal replacement grade without
any upgradation.
Deputation —From
officers
(@) (i) holding analogous nost
on regular basis ; or

(ii) of the rank of Under Secrctary
including Indian  Administrative
Service or Central Secretariat
Service and with five years regulai
service in the grade of Under
Secretary under the Central
Government or State Governments
ot Union territory Administrations
v State Electricity Boards or Public
Sector Undertakings or statutory
bodies and possessing knowledge
of the Central Government rules,
regulations, and their applicability.
Note 1.—The departmental officers
in the feeder grade who are in direct

amongst
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line of promotion shall not be
eligible for consideration for
appointment on deputation basis.
Similarly, deputationists shall not be
eligible for cansideration  for
appointment by promotion.

Note 2 .—The period of deputation
including period of deputation in
another  ex-cadre  post  held
immediately .- “preceding this
appointment 1§ the same or some
other organization or department of
the Central Government shall be not
exceeding five years.

Note 3.—The maximum age for
appointment by deputation shall be
not exceeding 56 years on the closing
date of receipt of applications.

Note 4.—For the purpose of
appointment on deputation basis, the
service rendered on a regular basis
by an officer prior to 1% January,
2006 being the date from which the
revised pay structure based on the
recommendation of the Sixth Central
Pay Commission has been extended,
| shall be deemed to be the service
rendered in the corresponding grade
pay or pay scale extended based on
the recommendations of the said Pay
Commission except where there has
been a merger of more than one pre-
revised scales of pay into one grade
with a common grade pay or pay
scale, and where this benefit will
extend only for the post for which
that grade pay or pay scale is the
normal replacement grade without
any upgradation.

1 2 3 4 5 I 6
5. Deputy i* (2013) | Brahmaputra Pay band-3 Rs. | Not applicable Not applicable !
Financial *Subject to | Board Finance | 15600-39100 !
Adviser variation and  Accounts | plus
dependent on | Service Group | grade pay
workload. “A” non- | Rs.7600
Mhnisterial
7 8 9 L 10 11 12 ]
Not Not Not Promotion Promotion .- Officer of the rank | Group “A” ;
applicable | applicablg | applicable | failing which | of regular  Senior Accounts | Departmental
by deputation | Officer of the Brahmaputra | Selection/ Promotion

Commistes (for
considering
promotion/
selection/confirmation)
consisting of

{1 Vice

airman

Board with five years regutar
service in the grade.

Note 1.—Where juniors who
have completed their qualifying
or eligibility service are being
considered for promotion, their
seniors shall also be considered | O

S22 cifty - 7
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provided they are not short of the
requisite qualifying or eligibility
service or two years, whichever
is less and have successfully
completed their probation period
for promotion to the next higher
grade along with their juniors
who have already completed such
qualifying or eligibility service.
Note 2.—For the purpose of
computing minimum qualifying
service for promotion, the service
rendered on a regular basis by an
officer prior to 1* January, 2006
being the date from which the
revised pay structure based on
the recommendations of the Sixth
Central Pay Commission has
been extended, ‘shall be deemed
to be the service rendered in the
corresponding grade pay or pay
scale extended based on the
recommendations of the said Pay
Commission except where there
has been merger of more than
one pre-revised scales 8f pay into
one grade with a common grade
or pay scale, and where this
benefit will extend only for the
post for which that grade pay or
pay scale is the normal
replacement grade without any
upgradation

Deputation .—From amongst
officer

(a) (i) holding analogous post on
regular basis; or

(ii) Senior Accounts Officer
having experience of five years
regular service in the grade in
the Central Government or the
State Governments or Union
territory Administration or State
Electricity Board or Public
Sector undertakings; and

(b) Knowledge of the Central
Government financial rules and
regulations preferably having
experience in compilation of
annual accounts, intcrnal audit
and knowledge in Central Public
Works Department system of
accounts.

Note 1.—The departmental
officers in the feeder grade who
are in direct line of promotion
shall not be eligible for
consideration for appointment on
deputation basis. Similarly,
deputationists  shall not be
cligible for consideration for
appointment by promotion.

Brahmaputra Board

- Chairman

2) General
Manager
Brahmaputra Board.
- Member

3) Financial
Adviser,
Brahmaputra Board
- Member.
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Note 2.—The period of
deputation including period of
deputation in another ex-cadre
post held immediately preceding
this appointment in the same or

some other organization or
department of the Central
Government shall be not

exceeding five years.

Note 3.—The maximum age for
appointment by deputation shall
be not exceeding 56 years on the
closing date of receipt of
applications.

Note 4.—For the purpose of
appointment on deputation basis,
the service rendered on a regular
basis by an officer prior to 1*
January, 2006 being the date
from which the revised pay
structure  based on the
recommendation of the Sixth
Central Pay Commission has
been extended, shall be deemed
to be the service rendered in the
corresponding grade pay or pay
scale extended based on the
recommendations of the said Pay
Commission except where there
has been a merger of more than
one pre-revised scales of pay into
one grade with a common grade
pay or pay scale, and where this
benefit will extend only for the
post for which that grade pay or
pay scale is the normal
replacement grade without any

_upgradation.
1 2 3 4 5 6
6.Chief Research | 1* (2013) | Brahmaputra PB-3 Not applicable Not applicable
Officer *Subject to | Board (Rs.15,600-
(Engineering) variation Engi'neering 39,100) Grade
dependent on | Service, Group | Pay Rs.7,600
workload. “A”, non-
Ministerial
7 8 9 10 11 . B
Not Not Not By promotion | Promotion.- Senior Research Officers | Group "A”
applicable | applicable | applicable | failing which | (Engineering) with 5 years regular Department
by deputation | (o vice in the grade. Promotion
(including Committee for
short  term | Note 1.—Where juniors who have | considenng
contract) completed their qualifying or | szlection
eligibility  service  are bewng | /promotion
considered for promotion, their | /confirmation
seniors shall also be considered | consisting of -

provided they are not short of the
requisite qualifying or ecligibility

(1) Vice
Chairman
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service or two years, whichever is less
and have successfully completed their
probation period for promotion to the
next higher grade along with their
juniors who have already completed
such qualifying or eligibility service.
Note 2.—For the purpose of
computing  minimum  qualifying
service for promotion, the service
rendered on a regular basis by an
officer prior to 1¥ January, 2006 being
the date from which the revised pay
structure based on the
recommendations of the Sixth Central
Pay Commission has been extended,
shall be deemed to be the service
rendered in the corresponding grade
pay or pay scale extended based on
the recommendations of the said Pay
Commission except where there has
been merger of more than one pre-
revised scales of pay into one grade
with a common grade or pay scale,
and where this benefit will extend
only for the post for which that grade
pay or pay scale is the normal
replacement grade without any
upgradation.

Deputation .—From amongst officer

(a)(i) holding analogous posts under
the Central Government or State
Government or Union territory
Administration or State Electricity
Boards or Public Sector Undertakings
or  statutory  organizations or
Universities or recognized research
Institutions; or

(i) with five years continuous
service in the post of regular
Research  Officer  (Engineering)
possessing Masters degree in the
required branch of Engineering.

Note 1.—The departmental officers in
the feeder grade who are in direct lihe
of promotion shall not be eligible for
consideration for appointment on
deputation  basis. Similarly,
deputationists shall not be eligible for
consideration for appointment by
promotion.

Note 2.—The period of deputation
including period of deputation in
another  ex-cadre post held
immediately preceding this

Brahmaputra
Board -
Chairman

(2) General
Manager
Brahmaputra
Board. -
Menmber

3) Director,
North Eastern
Hydraulic and
Allied Research
Institute,
Brahmaputra
Board -
Member

4) One
Expert from

- Indian Institute

of Technology —
Member.
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—

appointment iri’ the same or some
-other organization or department of
the Central Government shall be not
exceeding five years.

Note 3.—The maximum age for
appointment by deputation shall be
not exceeding 56 years on the closing
date of receipt of applications.

Note 4—For the purpose of
appointment on deputation basis, the
service rendered on a regular basis by
an officer prior to 1% January, 2006
being the date from which the revised
pay structure based on the
recommend=tion of the Sixth Central
Pay Commission has been extended,
shall be deemed to be the service
rendered in the corresponding grade
pay or pay scale extended based on
the recommendations of the said Pay
Commission except where there has
been a merger of more than one pre-
revised scales of pay into one grade
with a common grade pay or pay
scale, and where this benefit will
extend only for the post for which that
grade pay or pay scale is the normal
replacement grade without any
upgradation

1

2

3

4 5

6

7.Chief Research
Officer
(Scientific)

l *
*Subject
variation
dependent
workload.

(2013)
to

on

Brahmaputra

Board Scientific
Service,
Group “A”, non-

Cadre

Ministerial

PB-3 Rs.15,600- | Not applicable
39,100 plus
Grade Pay
Rs.7,600

Not applicable

7

8

9

10

11

12

Not
applicable

Not

applicable

Not
applicable

Promotion
failing
which by
deputation
(including
short term
contract)

Promeotion .- Senior Research Officer
(Scientific) with 5 years regular service
in the grade.

Note 1.—Where juniors who have
completed their qualifying or eligibility
service are being considered for
promotion, their seniors shall also be
considered provided they are not short
of the requisite qualifying or eligibility
service or two years, whichever is less
and have successfully completed their
probation period for promotion to the
next higher grade along with their
juniors who have already completed
such qualifying or eligibility service.

Note 2.—For the purpose of computing
minimum  qualifying service for
promotion, the service rendered on a
regular basis by an officer prior to 1*
January, 2006 being the date from

Group “A”
Department
Promotion
Committee
considering
selection
/promotion
/confirmation)
consisting of —
1. Vice
Chairman
Brahmaputra
Board -

Chairman

(for

2. Director,
North Eastern
Hydraulic and
Allied Research
Institute,
Brahmaputra
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which the revised pay structure based
on the recommendations of the Sixth
Central Pay Commission has been
extended, shall be deemed to be the
service rendered in the correspondent
grade pay or pay scale extended based
on the recommendations of the said
Pay Commission except where there
has been merger of more than one pre-
revised scales of pay into one grade
with a common grade or pay scale, and
where this benefit will extend only for
the post for which that grade pay or pay
scale is the normal replacement grade
without any upgradation.

Deputation .- From amongst officers

(a)(i) holding analogous posts under
the Central Govemment or State
Government or Union territory
Administration or State Electricity
Boards or Public Sector Undertakings
or  statutory  organizations or
Universities or recognized research
Institutions; or

(ii) with five years continuous service
in the post of regular Research Officer
(Engineering) possessing Masters
degree in the required branch of
Engineering.

Note 1.—The departmental officers in
the feeder grade who are direct in line
of promotion shall not be eligible for
consideration for appointment on
deputation basis. Similarly,
deputationists shall not be eligible for
consideration for appointment by
promotion.

Note 2.—The| period of deputation
including period of deputation in
another ex-cadre post held immediately
preceding this appointment in the same
or some other organization or
department of the Central Government
shall be not exceeding five years.

Note 3.—The maximum age for
appointment by deputation shall be not
exceeding 56 years on the closing date
of receipt of applications.

Note 4.—For the purpose of
appodintment on deputation basis, the
service rendered on a regular basis by
an officer prior to 1" January, 2006
being the date from which the revised
pay structure based on the
recommendation of the Sixth Central
Pay Commission has been extended,
shall be deemed to be the service
rendered in the corresponding grade
pay or pay scale extended based on the
recommendations of the said Pay

Board -
Member

3. One
Expert from
Indian Institute
of Technology -
Member.

4. Director
from Central Soil
and Material
Research Station
or Central Water
and Power
Research Station
— Member.
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Commission except where there has
been a merger of more than one pre-
revised scales of pay into one grade
with a common grade pay or pay scale,
and where this benefit will extend only
for the post for which that grade pay or
pay scale is the normal replacement
grade without any upgradation.
1 2 3 4 5 6
8. Executive 17* (2013) | Brahmaputra Pay Band -3 | Selection Not applicable
Engineer(Civil) *Subject to | Board RS.15600-39100
variation Engineering Plus Grade Pay
dependent on | Service, Group | Rs. 6600
work load “A”, non-
Ministerial
7 8 9 10 11 12
Not Not Not Promotion | Promotion .—(i) Assistant Executive | Group “A”
applicable | applicable | applicable | failing Engineer(Civil) with five years regular | Department
which by | service in the grade; or Promotion
deputation | (ii) Assistant Executive Engineer (Civil) | Committee  for
in regular service in the grade having | considering
seven years combined regular service in | selection
the grade of Assistant Executive | /promotion
Engineer (Civil) and Assistant Engineer | /confirmation
(Civil). - consisting of —
Note 1.—Where juniors who have | 1. General
completed their qualifying or eligibility | Manager -
service are being considered for | Chairman
promotion, their seniors shall also be | 2. Chief
considered provided they are not short of | Engineer (Level-
the requisite qualifying or eligibility 1), Brahmaputra

service or two years, whichever is less
and have successfully completed their
probation period for promotion to the
next higher grade along with their
juniors who have already completed such
qualifying or eligibility service.

Note 2.—For the purpose of computing
minimum  qualifying  service for
promotion, the service rendered on a
regular basis by an officer prior to 1*
January, 2006 being the date from
which the revised pay structure based on
the recommendations of the Sixth
Central Pay Commission has been
extended, shall be deemed to be the
service rendered in the corresponding
grade pay or pay scale extended based on
the recommendations of the said Pay
Commission except where there has been
merger of more than one pre-revised
scales of pay into one grade with a
common grade or pay scale, and where
this benefit will extend only for the post
for which that grade pay or pay scale is
the normai replacement grade without
any upgradation.

Deputation .-—From amongsi officers

(a) (i) holding analogous posts under the

Board — Member.
3. Chief Engineer
(Level-11) -
Member.
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Central Government or State
Government or  Union territory
Administration or State Electricity

Boards or Public Sector Undertakings or
statutory organizations or Universities or
recognised research Institutions; or

(ii) with five years continuous service in
the post of regular Assistant Executive
Engineer (Civil)

(b) Desirable.- Experience in Water
Resources Project.

Note 1.—The departmental officers in
the feeder grade who are in direct line of
promotion shall not be eligible for
consideration for appointment on
deputation basis. Similarly,
deputationists shall not be eligible for
consideration for appointment by
promotion.

Note 2.—The period of deputation
including period of deputation in another
ex-cadre post held immediately
preceding this appointment in the same
or some other organization or department
of the Central Government shall be not
exceeding five years.

Note 3.—The maximum age for
appointment by deputation shall be not
exceeding 56 years on the closing date of
receipt of applications.

Note 4.—For the purpose of appointment
on deputation basis, the service rendered
on a regular basis by an officer prior to
1* January, 2006 being the date from
which the revised pay structure based on
the recommendation of the Sixth Central
Pay Commission has been extended,
shall be deemed to be the service
rendered in the corresponding grade pay
or pay scale extended based on the
recommendations of the said Pay
Commission except where there has been
a merger of more than one pre-revised
scales of pay into one grade with a
common grade pay or pay scale, and
where this benefit will extend only for
the post for which that grade pay or pay
scale is the normal replacement grade
without any upgradation.

1 2 3 4 S 6

9. Executive 1> (2013) | Brahmaputra Pay Band -3 | Selection Not applicable
Engineer *Subject to | Board Rs.15600-39100
(Mechanical) variation Engineering Plus Grade Pay

dependent on | Service, Group | Rs. 6600

workload “A”, non-

Ministerial
7 8 9 10 1 12 ]

Not Not Not Promotion | Promotion.—(a)(i) Assistant Executive | Group “A™
applicable | applicable | applicable | failing Engineer(Mechanical) with five years | Department




(9 [1-Evg 4]

AT T TS9A : STATHRYT

57

which by
deputation

regular service in the grade; or

(i) Assistant Executive  Engineer
(Mechanical) in regular service in the
grade having seven years combined
regular service in the grade of Assistant
Executive Engineer (Mechanical) and
Assistant Engineer (Mechanical).

Note 1.—Where juniors who have
completed their qualifying or eligibility
service are being considered for
promotion, their seniors shall also be
considered provided they are nct short of
the requisite qualifying or eligibility
service or two years, whickever is less
and have successfully conpleted their
probation period for promotion to the next
higher grade along with their juniors who
have already completed such gualifying or
eligibility service.

Note 2.—For the purpose of computing
minimum  qualifying  service  for
promotion, the service rendered on a
regular basis by an officer prior to 1¥
January, 2006 being the date from which
the revised pay structure based on the
recommendations of the Sixth Central Pay
Commission has been extended. shall be
deemed to be the service rendered in the
corresponding grade pay or pay scale
extended based on the recommendations
of the said Pay Commission except where
there has been merger of more than one
pre-revised scales of pay into one grade
with a common grade or pay scale, and
where this benefit will extend only for the
post for which that grade pay or pay scale
is the normal replacement grade without
any upgradation.

Deputation .- From amongst otficers

(a)(i) officers holding analoucus posts
under the Central Government or State
Government or Union territory
Administration or State Electricity Boards

or Public Sccior Underiakings ui saatutory :

organizations  or  Universitics  or
recognised research Institutions; or

(ii} five years continuous service in the
noet f reguiar  Assistant  Executive
Engineer (Mechanical).

(b} Desirable .- Experiencc in Water
Resouices Project.

Note 1 .—The departmental officers in the
feeder grade who are in direct line of
promotion shall not be ecligible for
consideration  for  appuintinent  on
deputation basis. Similarly, deputationists
shall not be eligible for consideration for
appointment by promotion.

_considering

Promotion
Committee for

selection
/promotion
/confirmation
consisting of —
1. General
Manager -
Chairman
2. Chief
Engineer
{Level-),
Brahmaputra
Board -
Member.,
3. Chief
Engineer
(Level -11) -
Member.
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Note 2.-—The period of deputation
including period of deputation in another
ex-cadre post held immediately preceding
this appointment in the same or some
other organization or department of the

Central Government  shall be not
exceeding five years. ,
Note 3.—The maximum age for

appointment by deputation shall be not
exceeding 56 years on the closing date of
receipt of applications.

Note 4 .—For the purpose of appointment
on deputation basis, the service rendered
on a regular basis by an officer prior to 1*
January, 2006 being the date from which
the revised pay structure based on' the
recommendation of the Sixth Central Pay
Commission has been extended, shall be
deemed to be the service rendered in the
corresponding grade pay or pay scale
extended based on the recommendations
of the said Pay Commission except where
there has been a merger of more than one

pre-revised scales of pay into one grade

with a common grade pay or pay scale,
and where this benefit will extend only for
the post for which that grade pay or pay
scale is the normal replacement grade
without any upgradation.

1 2 3 4 5 6
10. Under 1* (2013) | Brahmaputra Pay Band-3 | Not applicable Not applicable
Secretary *Subject to | Board Group | Rs.15600-39100
(Establishment) | variation “A”, Ministerial | plus Grade Pay
dependent on of Rs.6600
work load
7 8 9 10 11 12
Not Not Not Promotion | Promotion .- Section Officers with seven Group “A”
applicable | applicable | applicable failing years regular service in the grade having | Department
which by | grade pay of Rs. 4600/-. Promotion
deputation | Note 1.—Where juniors  who have | Committee for
completed their qualifying or eligibility | considering
service are being considered for | selection
promotion, their seniors shall also be /promotion

considered provided they are not short of
the requisite qualifying or eligibility
service or two years, whichever is less
and have successfully completed their
probation period for promotion to the
next higher grade along with their juniors
who have already completecd such
qualifying or eligibility service.

Note 2.—For the purpose of ¢ riputag
minimum  qualifying  serv for
promotion, the service rendersd on a
regular basis by an officer prior to 19
January, 2006 being the date from which
the revised pay structure based on the
recommendations of the Sixth Central
Pay Commission has been extended,

/confirmation
consisting of —
1.General
Manager
Brahmaputra
Board -
Chairman
2.Secretary,
Brahmaputra
Board -
Member
3. Chief
Engineer
{Level-11),
Brahmaputra
Board -
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shall be deemed to be the service
rendered in the corresponding grade pay
or pay scale extended based on the
recommendations of the said Pay
Commission except where there has been
merger of more than one pre-revised
scales of pay into one grade with a
common grade or pay scale, and where
this benefit will extend only for the post
(s) for which that grade pay or ;
is the normal replacement grags«
any upgradation. ,
Deputation.—From amongst officers

(i) holding analogous posts: under the
Central Government or State
Government  or  Union  territory
Administration or State  Electricity
Boards or Public Sector Undertakings or
statutory organizations; or

(ii) with seven years continuous service
in the Grade of regular Section Officer
in the grade pay of Rs.4600/-,

Note 1.—The departmental officers in
the feeder grade who are in direct line of
promotion shall not be eligible for
consideration for  appointment on
deputation basis. Similarly,
deputationists shall not be eligibie for
consideration  for  appointment by
promotion.

Note 2.—The period of deputation
including period of deputation in another
ex-cadre  post held immediately
preceding this appointment in the same
or some other organization or department
of the Central Government shail be not
exceeding five years.

Note 3.—The maximum age for
appointment by deputation shall be not
exceeding 56 years on the closing date of
receipt of applications.

Note 4.—For the purpose of appointment
on deputation basis, the service rendered
on a regular basis by an officer prior to

TS S
WL

‘1% January, 2006 being the date from

which the revised pay structure based on
the recommendation of the Sixth Central
Pay Commission has been extended,
shall be deemed to be the service
rendered in the corresponding grade pay
or pay scale extended based on the
recommendations of the said Pay
Commission except where there has been
a merger of more than one pre-revised
scales of pay into one grade with a
common grade pay or pay scale, and
where this benefit will extend only for
the post for which that grade pay or pay
scale is the normal replacement grade
without any upgradation.

vy seale

Member.
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1 2 3 4 5 6
11. Senior 1* (2013)* | Brahmaputra Pay Band-3 Not applicable Not applicable
Accounts Officer | subject to | Board Finance | Rs. 15600-39100
variation and  Accounts | plus grade pay
dependent on | Service Group | Rs.6600
workload “A” non-
Ministerial
7 9 10 11 12
Not Not Promotion | Promotion.— Group “A”
appiicabic icablc | applicable | failing (i) Accounts Officer of the Brahmaputra | Departmental
which by | Board with five years regular service in | Promotion
deputation | the grade. Committee  for
Note 1.—Where juniors who have | considering
completed their qualifying or eligibility | promotion or
service are being considered for | selection or
promotion, their seniors shall also be | confirmation
considered provided they are not short of | consisting of :
the requisite qualifying or eligibility | (1)Financial
service or two years, whichever is less | Adviser
and have successfully completed their
probation period for promotion to the | Brahmaputra
next higher grade along with their | Board
Juniors who have already completed | _ Chairman
such qualifying or eligibility service.
Note 2.—For the purpose of computing | (2) Chief
minimum  qualifying  service for Engineer
promotion, the service rendered on a (Level-11)
regular basis by an officer prior to 1% Brahmaputra
January, 2006 being the date from Board.
which the revised pay structure based on - Member
the recommendations of the Sixth
Central Pay Commission has been (3) Deput
extended, shall be deemed to be the cpuly
. . . Financial
service rendered in the corresponding Adviser
grade pay or pay scale extended based Brahma‘ utra
on the recommendations of the said Pay P
Commission except where there has Board
- Member.

been merger of more than one pre-
revised scales of pay into one grade with
a common grade or pay scale, and where
this benefit will extend onty for the post
(s) for which that grade pay or pay scale
is the normal replacement grade without
any upgradation.

Deputation .- From amongst officers
(a)(1) holding analogous posts under the

Central Government or State
Government or  Union  territory
Administration or State FElectricity

Boards or Public Sector Undertakings or
statutory organizations; or .

(i) Officers of the rank of Accounts
officer and possessing experience of
five years regular service in the grade
under the Central Government or state
Governments or  Union tcrritory
Administrations or State LClectricity
Board or Public Sector undertakings;
and

(b) possessing knowledge of the Central







